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Event list 

Date Event Description 

16.1. Association Club: Best 

Tips for Application 

Writing 

The event discussed the funding sources available for small and multicultural 

associations for the year 2018, shared tips and experience on writing a good 

application and discussed Moniheli's member grant. 

6.3. Training: How to Evaluate 

the Results of an Activity? 

+ Start Training 

The training went through the relation between objectives, activities and results, 

discussed about the usefulness of evaluation and monitoring in developing and 

improving activities, and getting to know various evaluation methods suited to 

different modes of action. Member association grant applicants refined and 

developped their objectives and evaluation methods, on which the reporting done at 

the end of the project was based. 

20.3. Association Club: How to 

Help a victim of Crime? 

Majakka project gave information about the criminal process, the rights of crime 

victims and victim support organizations in Finland; implemented in cooperation with 

ProTukipiste and Monika naiset. 

7.4. Training: How to Help a 

victim of Crime? Follow-

up Training 

Majakka project gave information about the criminal process, the rights of crime 

victims and victim support organizations in Finland; implemented in cooperation with 

ProTukipiste and Monika naiset. 

11.4. Spark II "From Ideas to 

Implementation" 

workshop 

An event for creating dialogue between different sectors in the field 

12.4. Different Ways of Living 

in Different Cultures 

A training for professionals working with housing related questions 

14.4. Spring Meeting TheFinanvial statements and annual report for 2017 were approved at the spring 

meeting. 

26.5. Our Diverse Finland at 

the World Village Festival 

Implementing the Our Diverse Finland tent's programme in cooperation with the 

Finnish Somali League, Suomen Romaniyhdistys, etc. 

18.6. Activity Inspector Pool's 

Final Event 

Meeting with the activity inspectors who conducted the Organization Incubator's 

activity inspector training 

17.7. Moniäänisempää mediaa! 

At SuomiAreena 

The discussion event Moniäänisempää Mediaa! held at SuomiAreena assembled a 

diverse group of media representatives to discuss what kind of concrete measures can 

be taken to develop the media, what is the role and responsibility of media in building 

a Finland with more diverse voice and how to create constructive discussions and 

dialog. 

1.8. Integration 2018 Info 

Session to Member 

Associations 

An info session to member associations participating in the Integration 2018 fair 

8.8. From Activities to Results 

and Forward from That + 

Reporting Training 

Workshop about evaluation methods and tools, including a presentation about the 

reporting pages for the member association grant projects 
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Date Event Description 

27.8. Winds of Change in 

Moniheli 

An event in the restaurant of Hotel Arthur where member associations had the 

chance to meet Moniheli's receding executive director Riitta Salin as well as newly 

selected executive director Maria Virolainen. 

10.9. Training: Practice your 

pitch! 

A preparatory workshop for those participating in the pitching competition at the 

Integration 2018 fair; facilitated by Meg Sakilayan-Latvala 

18.9. Integration 2018 Fair A large event for actors in the integration field held at Helsinki's Kulttuuritalo 

19.9. Integration 2018 Fair A large event for actors in the integration field held at Helsinki's Kulttuuritalo 

25.9. Living and Independence 

ς The Role of the 

Volunteer 

A training on living and independence for volunteers and unaccompanied minor 

asylum seekers. In cooperation with EJY ry. 

17.10. The Night of the 

Homeless Day Event 

The Day Event was held at the Pasila Community Center 

5.11. Association Club: 

Helsinki's Funding for 

Integration in 2019 

An info session on the funding of integration work 

14.11. Different Ways of Living 

in Different Cultures 

Training 

A training for professionals working with housing related questions. In cooperation 

with Y-foundation 

17.11. Autumn Meeting Autumn General Assembly and election 

6.12. Multicultural 

Independence Day 

Celebration 2018 

Multicultural Independence Day Celebration 2018 in Caisa's new premises; 

implemented in cooperation with Caisa 

12.12. Association Club: 

Moniheli Member Grant 

in 2019 

Info session on applying Moniheli's member grant for 2019 

 

 

   

 Member events 
  
 Public, open-to-all events 
  
 Katto projectΩs events (excluding recurrent group meetings and information sessions) 
  
 Other events 
  



4 
 

1. Introduction

 
As usual, in 2018, Moniheli was active in serving 

its member associations in the form of individual 

counselling and guidance and organizing training 

for them to support their abilities and 

development as associations. With the help of 

Moniheli's distributed member grant, which was 

twice as much in euros as in the previous year, 18 

member associations were able to implement 

their own projects and activities to support the 

integration of immigrants.  

Moniheli continued its advocacy work supporting 

multiculturalism and immigrant integration by 

being a desired partner for various cooperation 

bodies, advisory boards and project steering 

groups. In 2018, Moniheli also carried out its 

advocacy work in the form of various events. At 

the World Village Festival in Helsinki in the spring, 

Moniheli gathered its member associations and 

partners to produce a joint program with the 

ǘƘŜƳŜ άhǳǊ 5ƛǾŜǊǎŜ CƛƴƭŀƴŘέΦ 5ǳǊƛƴƎ ǘƘŜ ǎǳƳƳŜǊ 

ŀǘ tƻǊƛΩǎ {ǳƻƳƛ!ǊŜŜƴŀΣ aƻƴƛƘŜƭƛ ƎŀǘƘŜǊŜŘ ŀ ǿƛŘŜ 

range of media representatives to discuss the 

media's responsibility in building a more multi-

voiced society in Finland. In September, at the 

first Integration/Kaikki kotoutumisesta event held 

in Helsinki, Moniheli was involved in the planning 

of the event, implementing the pitching 

competition regarding integration and organizing 

the event's evening event. In honour of Finland's 

Independence Day, Moniheli organized already 

the 12th Multicultural Independence Day 

celebration together with Cultural Centre Caisa in 

their new premises. 

Regarding project activities, aƻƴƛƘŜƭƛΩǎ At Work 

in Finland project, which promoted the 

employment of highly educated immigrants, was 

completed early in the year. Katto project 

continued its valuable work for the third year to 

prevent homelessness among immigrants. 

During the year, Moniheli together with its 

member associations and Diak, produced a 

ǎŜǊǾƛŎŜ ŦƻǊ ǘƘŜ /ƛǘȅ ƻŦ IŜƭǎƛƴƪƛΩǎ ¸ƻǳǘƘ 

5ŜǇŀǊǘƳŜƴǘΩǎ aƛƎǊŀƴǘ ¸ƻǳǘƘ IŜƭǎƛƴƪƛ ǇǊƻƧŜŎǘ 

until the end of September 2018, raising the 

awareness of substance abuse to migrant parents 

and supporting them in meeting the family's 

ȅƻǳǘƘΩǎ ƳŜƴǘŀƭ ƘŜŀƭǘƘ ǇǊƻōƭŜƳǎΦ ¢ƘŜǎŜ ǎŜǊǾƛŎŜǎ 

were produced in Dari and Kurdish (Sorani) 

languages. The same service was produced 

throughout 2018 and it will continue in 2019 

along with another service which supports 

immigrant parents in their own language (Arabic, 

Dari, English, Kurdish: Sorani and Kurmancî, 

French, Somali) to encourage young people in 

finding their own study and work paths. 

Several changes took place in Moniheli's 

multicultural staff during 2018, e.g. due to the 

ending of a project, the launch of new service 

production, maternity leave and fixed-term job 

vacancies (Paikka Auki grant from STEA). Also, in 

the autumn of 2018, Riitta Salin, who had been 

the executive director for several years, decided 

to move on to new challenges in work life.  

2. Moniheli office and staff 
 

2.1. Premises  
{ƛƴŎŜ нлмс aƻƴƛƘŜƭƛΩǎ ǊŜƴǘŜŘ нлл Ƴн ǇǊŜƳƛǎŜǎ 

have located in Kalasatama, Helsinki. During 

2018, Moniheli has had the opportunity to rent 

some of its rooms for short-term use to member 

associations (Suomi-Syyria Ystävyysseura, 

Chinese Association of Science and Technology in 

Finland) and other cooperation partners.  

2.2. Staff  
In 2018, Moniheli's executive director changed. 

The long-term executive director Riitta Salin was 

replaced by Maria Virolainen on 1.9.2018. Julie 

Breton, who has worked at Moniheli since its 

early years, worked as the association 

coordinator in 2018.  
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Shugri Mohammed filled the role of the 

communication and event manager until August 

2018. The new fixed-term association assistants 

Mariam Colley (communication and events) and 

Siddik Bayram (member services and events) 

began their work in September. 

During 2018 Moniheli had the following project 

workers part of the year: Saara Ruotsalainen / At 

Work in Finland project coordinator and the City 

ƻŦ IŜƭǎƛƴƪƛΩǎ Y¸Y¸ ǇǊƻƧŜŎǘΩǎ ƛƴƛǘƛŀƭ ǊŜǇƻǊǘǎΣ /ƛǎƛƭ 

Heltimoinen / KattoΩǎ project worker, Tuija 

Mustajärvi / KattoΩǎ ǇǊƻƧŜŎǘ ŎƻƻǊŘƛƴŀǘƻǊ, Duin 

Ghazi / KattoΩǎ ǇǊƻƧŜŎǘ ƳŀƴŀƎŜǊ, Jana Turk / 

KattoΩǎ ǇǊƻƧŜŎǘ ŎƻƻǊŘƛƴŀǘƻǊ, Omama Syed / 

KattoΩǎ ǇǊƻƧŜŎǘ ŀǎǎƛǎǘŀƴǘ ŀƴŘ Eugene Ufoka / 

coordinator of the Opintopolut service 

production to the City of Helsinki. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

2.3. Interns and volunteers 
Moniheli actively offers internships to students 

from different educational institutions and, with 

the support of the TE Office, traineeships. In 

2018, they conducted assistive work in projects, 

events, communication, member services, and 

various general office tasks. The following people 

completed their internship at Moniheli: 

 

Liina Saar (Estonian) / Edupoli 

10/2017 ς 3/2018 

 

 

Hussain Kazemian (Afgan) / 

Galimatias 3-5/2018 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Moniheli staff during Christmas season in December 2018. 
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Ramona Valentin (Finnish, 

Romani) / Seurakuntaopisto 4-

6/2018 

 

Minerva Aalto (Finnish) / 

Université Paris 1 Panthéon - 

Sorbonne 5-6/2018 

 

Omama Syed (Pakistani) / TE 

work trial 8 -11/2018 

 

 

Binod Panta (Nepalese) / DIAK 9-

12/2018 

 

 

Jelica Jerinic (Serbian) / TE 

internship 9/2018 ς 3/2019 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

3. Administration 
 

3.1. Board and positions of trust  
In 2018, Moniheli's board consisted of 

representatives of Moniheli's member 

ŀǎǎƻŎƛŀǘƛƻƴǎ ƛƴ ŀŎŎƻǊŘŀƴŎŜ ǿƛǘƘ ǘƘŜ ŀǎǎƻŎƛŀǘƛƻƴΩǎ 

statutes. Abdirahim Hussein from Berde ry acted 

as the chairperson. Other board members 

included:  

Meg Sakilayan-Latvala, vice chair, Nicehearts ry  

Mania Al-Khatib Suomi-Syyria ystävyysseura ry  

Heidi Alander Suomi Uutena Kotimaana ry 

Tilton John George (resigned 11.9.2018) Finland-

Malayalee ry 

Richmond Ghansah Afaes ry 

Mohamed Laraki Suomi-Marokko ystävyys- ja 

kumppanuusyhdistys ry 

Ilari Rantakari FOKUS ry 

Svetlana Tschistiakova Suomen Venäjänkielisten 

keskusjärjestö ry 

Elli Koskivirta, vice member (member since 

11.9.2018) Familia ry 

Edwin Ndaki, vice member, Suomi-Tansania 

seura ry 

Mikko Törnqvist, vice member, Suomen 

Kiinalaisten Allianssi SKA ry 

Sissi Xu, vice member, The Chinese association of 

Science and Technology in Finland CASTF ry 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
A group consisting around 15 volunteers helped with the organizing of 

the Multicultural Independence Day celebration on 6.12.2018 (some 

eager volunteers in the picture). 
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The board assembled 11 times during 2018. In 

February, the board also assembled for 

Moniheli's strategy work. 

3.2. General assemblies  
In 2018 the spring meeting was held on 14.4. at 

Suomen Somaliliitto premises and the autumn 

ƳŜŜǘƛƴƎ ƻƴ мтΦммΦ ŀǘ !C!9{ ǊȅΩǎ ǇǊŜƳƛǎŜǎΦ ¢ƻǘŀƭ 

of 8 member associations were represented at 

the spring meeting and 18 at the autumn 

meeting. 

The financial statements and annual report for 

2017 were approved at the spring meeting. The 

autumn meeting elected five (5) new members 

and two (2) new vice members to the board of 

2019. Abdirahim Hussein was elected as the 

chairperson of the board. The meeting approved 

the 2019 budget and action plan. 

4. Finances 
 

4.1. Income and expenses  
As in previous years, Moniheli's revenue for 2018 

consisted of grants and membership fees. In 

addition, income was provided to the City of 

Helsinki youth department together with 

Moniheli's member associations and DIAK for the 

service produced in Helsinki regarding the 

support of immigrant parents in their own 

language to encounter their children's / youth's 

mental health and substance abuse problems and  

 

 

 

 

 

 

 

 

 

 

to encourage their study and work paths. Costs 

related to these incomes are mainly the fees and 

expenses paid to aƻƴƛƘŜƭƛΩǎ member associations 

in connection with the practical implementation 

of the service production in question. 

Moniheli used grants from Funding Centre for 

Social Welfare and Health Organisations (STEA) 

during 2018 as following: 

- General grant for the activities 

133.082,31 ϵ 

- Member grant to member associations 

39.573,47,43 ϵ 

- Yŀǘǘƻ ǇǊƻƧŜŎǘ ƎǊŀƴǘ ммрΦллфΣмс ϵ  

- Paikka Auki grant 44.755,54 ϵ 

¢ƘŜ /ƛǘȅ ƻŦ IŜƭǎƛƴƪƛΩǎ ȅƻǳǘƘ ŘŜǇŀǊǘƳŜƴǘ 

purchased services from Moniheli worth 

86.458,56 euros. Moniheli had 3000 euros of the 

City of HelsinkiΩǎ grant for immigrant associations 

to use to develop Moniheli networkΩǎ fundraising, 

some of which were transferred to be used in 

2019. 

During 2018 Moniheli collected membership fees 

worth 1.385 euros. 

The expenses from activities in 2018 consisted 

the expenses estimated in the budget for grant 

usage.  

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

aƻƴƛƘŜƭƛΩǎ ŀǳǘǳƳƴ ƳŜŜǘƛƴƎ ƛƴ !C!9{ ǊȅΩǎ ǇǊŜƳƛǎŜǎΦ 
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4.2. Result of the financial year  
The result of the financial year in 2018 was -

4.718,07 e. The main reason for the negative 

result is that the 3-month rent security deposit 

Moniheli has paid to the previous landlord in 

2015 has been recorded in the 2018 financial 

statements as a bad debt, which has been 

previously recorded in Moniheli's balance sheet 

as a claim. The landlord has gone bankrupt in 

2015 and Moniheli has not received this claim 

from the bankruptcy estate.   

 

5. Projects 
 

5.1. Katto project ς A project to prevent 

homelessness among immigrants 
Moniheli administers Katto-project, a 3 year long 

project launched in the spring of 2016 and 

funded by the Funding Centre for Social Welfare 

ŀƴŘ IŜŀƭǘƘ hǊƎŀƴƛǎŀǘƛƻƴǎ ό{¢9!ύΦ ¢ƘŜ ǇǊƻƧŜŎǘΩǎ 

main objective is the prevention of homelessness 

among migrants.   

Katto-ǇǊƻƧŜŎǘΩǎ ŀŎǘƛǾƛǘƛŜǎ ǊŀƴƎŜ ŦǊƻƳ ƎǊŀǎǎ Ǌoots 

activities to cross-sectoral advocacy work. During 

2018, the project facilitated 29 information 

sessions on housing issues for migrants, in 

addition to 16 fire safety trainings which were 

organised in cooperation with Helsingin 

Pelastusliitto (HELPE) όŜƴƎƭΦ άIŜƭǎƛƴƪƛ wŜǎŎǳŜ 

hǊƎŀƴƛǎŀǘƛƻƴέύΦ Lƴ ǘƘŜǎŜ ǘǊŀƛƴƛƴƎǎΣ ǘƻǇƛŎǎ ǊŜƭŀǘŜŘ 

to housing such as apartment hunt, living in 

CƛƴƭŀƴŘΣ ǘŜƴŀƴǘǎΩ ǊƛƎƘǘǎ ŀƴŘ ŘǳǘƛŜǎΣ ƎƻƻŘ ǊŜƭŀǘƛƻƴǎ 

with the neighbours, organisations that offer 

advice as well as safety at home are discussed in 

a practical manner and by using simple Finnish. 

Via these information sessions and trainings, the 

project reached a total of 771 migrants.  

Katto-project was involved in piloting housing 

training for the inhabitants of a reception centre 

in autumn 2018. The participants actively took 

part in the pilot and considered the information 

provided as necessary and good. We also 

ƻǊƎŀƴƛǎŜŘ έIŀƴŘǎ-ƻƴέ-acitivities through which 

the participants received intensive support in 

house hunt both, in small groups and individual 

settings. Eleven persons participated in the 

group, 4 of which frequently attended. 

Additionally, the project organised 8 trainings for 

social workers, NGO actives, officials, peer 

ǎǳǇǇƻǊǘ ŦŀŎƛƭƛǘŀǘƻǊǎΣ ǾƻƭǳƴǘŜŜǊǎ ŀǎ ǿŜƭƭ ŀǎ {!¢hΩǎ 

housing counsellors. The trainings touched upon 

outreach work, simple language, support for 

integration as well as different ways of living in 

different cultures. Altogether 91 persons took 

part in these trainings.  

The project actively worked towards creating a 

wide network in the field of housing i.a. by 

participating in different events such as the 

housing related social work days in Espoo 

organised by the Municipal Strategies to Prevent 

Homelessness -project (AKU-hanke), events 

organised by the AUNE programme as well as 

communications groups of different parties. 

Strengthening the cross-sectoral dialogue was 

ƻƴŜ ƻŦ ǘƘŜ ǇǊƻƧŜŎǘΩǎ ŎŜƴǘǊŀƭ ƻōƧŜŎǘƛǾŜǎΦ ¢ƘŜ ŀƛƳ ƻŦ 

the SPARK II workshop organised in April 2018 

was to promote concrete cooperation between 

different actoǊǎ ǿƛǘƘ ǘƘŜ ǘƘŜƳŜ άŦǊƻƳ ƛŘŜŀǎ ǘƻ 

implementation". The workshop consisted of 

three main elements and ideation café, the 

planning of measures to promote successful 

housing and living of migrants, and agreeing on 

the first concrete steps towards this matter.  

The project has harnessed events reaching a wide 

audience as well as the Night of the Homeless on 

17.10. to raise public awareness of housing issues 

experienced by migrants. At World Village 

Festival we organised a panel discussion titled 

1000 euroa tiskin alta ς maahanmuuttajat 

hämärien vuokranvälittäjien kohteena (engl. 

έмллл ŜǳǊƻǎ ǳƴŘŜǊ ǘƘŜ ŎƻǳƴǘŜǊ ς migrants as 

ǘŀǊƎŜǘǎ ƻŦ ǎƘŀŘȅ ǊŜŀƭ ŜǎǘŀǘŜ ŀƎŜƴǘǎέύΦ !ǎ ǇŀǊǘ ƻŦ 

ǘƘŜ ǇǊƻƧŜŎǘΩǎ bƛƎƘǘ ƻŦ ǘƘŜ IƻƳŜƭŜǎǎ- Day Event 

another panel discussion was organised, titled 

Harmaat asunotomarkkinat ς ei kenenkään etu? 

όŜƴƎΦ έDǊŜȅ ƘƻǳǎƛƴƎ ƳŀǊƪŜǘ ς ƴƻǘ ŀǘ ŀƴȅƻƴŜΩǎ 

ōŜƴŜŦƛǘΚέύΦ ¢Ƙƛǎ Řŀȅ ŜǾŜƴǘ ǿŀǎ ǘƘŜ ƻƴƭȅ bƛƎƘǘ ƻŦ 

the Homeless event focussing on homelessness 

among migrants.   

The project has aimed to continuously spread 

information on housing to migrants and those 
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working with migrants through its various 

communication channels such as its website 

www.kattohanke.fi, its newsletter, its social 

media presences on twitter, Instagram and 

Facebook. A collection of brochures, guidebooks 

and videos by different parties can be found on 

ǘƘŜ ǇǊƻƧŜŎǘΩǎ ǿŜōǎƛǘŜΦ !ŘŘƛǘƛƻƴŀƭƭȅΣ ǘƘŜ ǿŜōǎƛǘŜ 

ŦŜŀǘǳǊŜǎ ǘƘŜ ǇǊƻƧŜŎǘΩǎ ǇǊŜǎǎ ǎǘŀǘŜƳŜƴǘǎΣ ǘƛǇǎ ŀƴŘ 

experience videos as well as the #100katto- 

campaign videos, in which migrants tell in 1 

minute or less why they like living in the 

municipality, in which they live.   

Iƴ нлмуΣ ǘƘŜ ǇǊƻƧŜŎǘΩǎ ōǳŘƎŜǘ ǿŀǎ ···ΣȄȄ ŜǳǊƻǎΦ 

The project staff in 2018 included:  project 

coordinator Tuija Mustajärvi (until 06.06.2018), 

project worker Cisil Heltimoinen (until 28.2.2019, 

on maternity leave from 10.4.2018) and project 

assistant Omama Syed (1.12.2018-31.3.2019). In 

addition, Binod Panta (DIAK) worked as an intern 

(24.9.-14.12.2018). Currently, the project staff 

consists of project manager Duin Ghazi (started 

on 16.4.2018) and project coordinator Jana Turk 

(started on 1.6.2018)  

Katto-project will end in April of 2019, but Katto-

ǘŜŀƳ ǿƛƭƭ ŎƻƴǘƛƴǳŜ ǘƘŜ ǇǊƻƧŜŎǘΩǎ ŀŎǘƛǾƛǘƛŜǎ ŦǊƻƳ 

May 2019 onwards, thanks to a more permanent 

activity fund. 

 

5.2. Selvästi parempi mieli service 

production to thŜ /ƛǘȅ ƻŦ IŜƭǎƛƴƪƛΩǎ ¸ƻǳǘƘ 

5ŜǇŀǊǘƳŜƴǘΩǎ LƳƳƛƎǊŀƴǘ ¸ƻǳǘƘ IŜƭǎƛƴƪƛ 

project  
Since the end of 2017 until 30.9.2018, Moniheli 

has produced, together with Diak (Diaconia 

University of Applied Sciences) and its two 

member associations (Kurdiliitto ry and Suomen 

afganistanilaisten järjestö ry), a service for City of 

HelsinkiΩǎ Youth 5ŜǇŀǊǘƳŜƴǘΩǎ LƳƳƛƎǊŀƴǘ Youth 

Helsinki project which raised the awareness of 

substance abuse to immigrant parents and 

supported them in facing mental health problems 

of young people Helsinki. Diak's main 

responsibility was to organize training days and 

group meetings and to enable field work. 

The main responsibility of Moniheli was the 

recruitment of Dari and Kurdish (Sorani) 

participants and working with parents and 

communities and encountering them (= 

fieldwork).  

 

 

 

 

 

 

 

 

 

 
Katto projectΩǎ ǇǊƻƧŜŎǘ ŎƻƻǊŘƛƴŀǘƻǊ Wŀƴŀ ¢urk 

 

 

 

 

 

 

Participants of Selvästi parempi mieli service production 

ŀƴŘ ǊŜǇǊŜǎŜƴǘŀǘƛǾŜǎ ƻŦ /ƛǘȅ ƻŦ IŜƭǎƛƴƪƛΩǎ ¸ƻǳǘƘ 

DepartmenǘΩǎ LƳƳƛƎǊŀƴǘ ¸ƻǳǘƘ IŜƭǎƛƴƪƛ ǇǊƻƧŜŎǘ ƛƴ ǘƘŜ 

ǎŜǊǾƛŎŜΩǎ Ŧƛƴŀƭ ŜǾŜƴǘ ƛƴ IŜƭǎƛƴƪƛ 28.10.2018. 
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The service produced a training concept which 

trained 27 Dari and Kurdish speaking members of 

the support staff. Their mission in 2018 was to 

raise the awareness of immigrant parents about 

youth-related substance abuse and mental health 

issues, problem prevention and of substance 

abuse and mental health services. The training 

included training days, small group activities for 

participants in training and field work with 

parents. Fieldwork was carried out as part of the 

events of the Dari and Kurdish communities, 

visits to these communities, shopping centres 

and mosques. During the service production, the 

support staff reached 400 Kurdish and 200 Dari 

speaking parents in Helsinki. Based on the 

experience from field work, it became clear that 

parents need support staff to discuss young 

peopleΩǎ substance abuse and mental health 

issues and their support in finding help for their 

problems. One of the challenges faced was the 

fact that many found it difficult and disgraceful to 

talk about substance abuse and mental health 

issues, even though the support staff represented 

their own community. 

 

 

 

 

 

 

 

 

 

 

 

 

5.3. Opintopolut service production to the 

/ƛǘȅ ƻŦ IŜƭǎƛƴƪƛΩǎ ¸ƻǳǘƘ 5ŜǇŀǊǘƳŜƴǘΩǎ 

Immigrant Youth Helsinki project 
Since the end of 2017, Moniheli has produced 

together with Diak (Diakonia University of 

Applied Sciences) and its six member associations 

(Heed Association ry, Kurdiliitto ry, Suomen 

afganistanilaisen järjestö ry, Suomi-Marokko 

ystävyys- ja kumppanuusyhdistys ry, Suomi-Syyria 

Ystävyysseura ry and Tieto on valtaa ry) service 

for Helsinki City Youth Services Immigration 

Youth Project and will continue to do so until 

31.5.2019. It supports immigrant parents in their 

own native language (Arabic, Dari, English, 

Kurdish, French, Somali) to encourage young 

people to find their study and work paths. The 

service is specifically targeted at parents of 

school-aged young people with poor knowledge 

of the Finnish education system and of the 

possibilities of supporting young people's study 

and work paths, as well as various professions. 

The goal is to reach at least 1000 immigrant 

parents during the service production. The goal 

was already reached and exceeded in 2018. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Parents of African background were told in English about Finnish study and work paths in Haaga 

18.11.2018. 
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Immigrant parents have been reached through 

events, seminars and parties organized by 

different language communities, as well as in 

churches and mosques. They have also been 

reached in various pop up events e.g. in shopping 

and service centres and libraries. Moniheli, 

together with its member associations, has also 

produced a wide range of video material for all 

language groups in the service production, with 

the help of them reaching many immigrant 

parents through Facebook. 

5.4. At Work in Finland subproject 
The At Work in Finland subproject, coordinated 

with the support of the Structural Funds and the 

Cohesion Fund of the European Union (started on 

1.9.2016), was completed in February 2018. The 

project developed models to promote the 

employment of highly educated immigrants. The 

project launched a peer mentoring programme 

that reached the target audience perfectly during 

two five-month mentoring periods. Highly 

educated immigrants employed in their own field 

acted as mentors.  

In addition, other employment models developed 

in the project were the CV clinic combined with 

individual guidance, sectoral coaching groups, 

and various events/trainings. Sectoral coaching 

groups were organized for commercial and IT 

professionals. The project gathered information 

on barriers and opportunities for the 

employment of highly educated immigrants.    

The employment models can be considered to 

have contributed to the employment of the 

participants, as almost 100% of the participants 

in the activities considered them useful. Through 

the mentoring programmes, at least 6 people 

were helped in landing a job and 5 people started 

an internship. The project found that the greatest 

difficulties experienced in terms of employment 

were the lack of language skills (80%), the lack of 

professional networks (30%) and the lack of work 

experience (25%). Other challenges mentioned 

included the lack of information regarding work 

ƛƴ ǘƘŜ ǇŀǊǘƛŎƛǇŀƴǘǎΩ ƻǿƴ ŦƛŜƭŘ, the lack of suitable 

vacancies, the lack of understanding of the 

specific characteristics of the Finnish labour 

market, or not receiving answers to their own job 

applications, and therefore not knowing what is 

wrong with their job search. 

A practical guide was created during the project 

regarding job search in Finland and it is available 

in English at 

moniheli.fi/toiminta/hankkeet/atworkinfinland/. 

6. Member services 
 

6.1. Cooperation with member associations 
Moniheli supports its member associations in 

becoming well-functioning, independent and 

profitable associations, and as becoming reliable 

partners to other parties in the integration 

process in many ways. To do this, Moniheli offers 

support to its member associations on various 

topics and in different formats: free use of the 

meeting room for member ŀǎǎƻŎƛŀǘƛƻƴǎΩ own 

meetings and activities, counselling and 

guidance, among other things in association, 

grant and project matters in many ways, from 

personal guidance and material produced by 

employees to collaborative meetings, training 

and more practical ways such as aiding in 

applying member grant. In addition, cooperation 

between member associations is encouraged 

through e.g. the Association Club and member 

grant. 

6.2. Advice and guidance 
In 2018, Moniheli employees provided advice and 

guidance to 20 individual member associations 

(2017: 27 associations) and in addition 15 

collaborative meetings (2017: 9) with 11 different 

member associations (2016: 7). Much of the 

guidance was related to applying for a grant 

(including Moniheli's member grant), but the 

themes of guidance also included the overall 

administration of an association, issues related to 

financial management, and advice on reporting 

grant usage and activities to financiers (e.g. 

STEA). In addition, Moniheli's employees have 

regularly visited the premises and events of the 

member associations, in 2018 at least 12 times.  
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6.3. Usage of the meeting room 
In 2018, the Moniheli meeting room was used 

more than the previous year for language 

teaching, both in terms of volume and proportion 

of the meeting rooms total usage. Children's 

language groups conducted in Armenian, Persian 

and Serbian used 56% (2017: 38%) of the meeting 

ǊƻƻƳΩǎ total usage time, a total of 132 hours 

(2017: 113 hours). Member ŀǎǎƻŎƛŀǘƛƻƴǎΩ board 

meetings and event planning meetings used 25% 

of the room usage time, and members' general 

assemblies were held 4 times during the year. 

Group activities other than language groups and 

public events organized by member associations 

each used 6% of the room's usage time. Overall, 

the use of the meeting room fell slightly from the 

previous year, from 296 hours in 2017 to 261 

hours in 2018, of which 237 hours for member 

associations and 24 hours for outside parties.  

6.4. Member events 
In addition to Moniheli's statutory general 

assemblies, 9 events for members either wholly 

or partly were held in 2018. The main theme of 

the Association Clubs, short evening events held 

on weekdays, was applying for a grant and 

project planning, either directly in connection 

with the member association grant (6.3. How to 

Evaluate the Results of an Activity, 8.8. From 

Activities to Results and Forward from That, 

12.12. Moniheli Member Grant in 2019) or 

related to other grant sources (16.1. Best Tips for 

Application Writing, 5.11. Helsinki's Funding for 

Integration in 2019).  

In cooperation with the Pro-ǘǳƪƛǇƛǎǘŜΩǎ Majakka 

project, a two-part training was carried out, the 

first part of which was organized as an 

Association Club on 20.3. and the second part as 

day training on 7.4. (How to Help a victim of 

Crime).  

In addition to this, in conjunction with the 

Integration 2018 event both an info session on 

ǘƘŜ ŜǾŜƴǘΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƻpportunities (1.8.) and 

a short training session on pitching (10.9. Practice 

your pitch) were held for the pitching 

competition organized by Moniheli in 

collaboration with its member associations 

Familia ry and Nicehearts ry and in which 

representatives from member associations and 

competitors from other parties. 

 A total of 81 representatives from 29 different 

member associations attended the events 

organized for member associations. 

 

  

6.5. Jäsenjärjestöavustus (NEEDS 

TRANSLATION IN ENGLISH) 
Monihelin jäsenjärjestöavustuksella on 

kahdensuuntainen tavoite: jäsenjärjestöjen 

pienmuotoisten projektien ja tapahtumien 

tukeminen, ja toisaalta projektien suunnittelun, 

budjetoinnin, arvioinnin ja raportoinnin ns. 

έǘŜƪŜƳŅƭƭŅ ƻǇǇƛƳƛƴŜƴέΦ ±ǳƻŘŜƭƭŜ нлму 

Monihelille oli myönnetty 40 000 euroa avustusta 

sen jäsenjärjestöjen toiminnan tukemiseen. 

Hallituksen linjauksen mukaan avustetut 

toiminnat tukevat kotoutumista Suomessa eri 

muodoissa, kotoutumisprosessin käytännöllisestä 

täydentämisestä innovatiivisempiin 

kotoutumisen tukeviin toimintamuotoihin. 

Avustus oli haettava 15.12.2017-31.1.2018 

samanlaisen prosessin mukaan kuin aiempina 

vuosina, eli jättämällä hakemuksen ja budjetti 

Monihelin Jäsensivujen hakulomakkeeseen. 

Hakijoilla oli mahdollista hakea suurempaa 

avustusmäärää pilottiprojektiin, joilla oli 

lisävaatimuksia ja tarkoituksena valmistaa 

intensiivisemmin varsinaisen projektiavustuksen 

hakemiseen. Infotilaisuus pidettiin tuttuun 

tapaan ennen hakuajan alkamista 12.12.2017 ja 

hakuklinikkatilaisuus 16.1.2018. Tämän lisäksi 18 

 

 

 

 

 

 
 

Moniheli offers a variety of services and guidance to its 

members. 
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jäsenjärjestöä sai henkilökohtaista hakuklinikka-

aikaa hakuajan aikana. 

Avustuksen hakijoiden mielestä (14 vastausta) 

hakuohjeet (4,14/5) ja hakulomakkeen 

kysymykset (4,15/5) olivat melko selkeitä, ja 

budjettilomake melko helppoa käyttää (4,35/5). 

Suurin osa hakijoista eivät käyttäneet Monihelin 

tarjoamaa hakuklinikka-aikaa ja neuvontaa (9 

hakijaa), suurimpana syynä hakijoiden ajan puute 

(5 hakijaa). Kaikki hakijat, jotka käyttivät 

Monihelin neuvontaa (5 hakijaa), olivat 

tyytyväisiä saamastaan palveluun. Osa hakijoista 

olivat hakeneet jäsenjärjestöavustusta aiemmin 

(8 hakijaa), ja valtaosa heistä (7 hakijaa) oli 

tyytyväinen muutoksista, millä hakuprosessi oli 

parannettu edellisestä vuodesta. Varsinkin 

omarahoitusosuuden poistaminen, jonka ansiosta 

budjettilomake yksinkertaistui, oli huomautettu. 

Hakulomakkeen puolesta kysymykset olivat 

hakijoiden mielestä selkeämpiä, mutta samalla 

osittain haastavampia kuin edellisenä vuonna. 

Avustuksen saajien valinta hoiti 

jäsenjärjestöavustuskomitea, jossa toimivat 2018 

Monihelin hallituksessa edustetuista STEA:n 

avustusta saavista jäsenjärjestöistä Nicehearts ry, 

Suomi-Syyria Ystävyysseura ja Suomen 

Venäjänkielisten Keskusjärjestö ry. Muista STEA:n 

avustusta saavista jäsenjärjestöistä edustus oli 

Monaliiku ry:stä ja Familia ry:stä. Lisäksi Nina 

Patanen Pakolaisavun Järjestöhautomosta oli 

komiteassa ulkopuolisena asiantuntijana. 

Komiteatoiminnan kautta STEA:n avustusta 

saavat järjestöt pääsevät jakamaan heidän omia 

hyviä käytäntöjään jäsenjärjestöavustuksen 

hakijoille. 

Hakuajan puitteissa tuli 24 projektihakemusta (ja 

yksi hakuajan lopun jälkeen), rahassa mitattuna 

yli 310 000 euroa. Tuen saamisessa painoivat 

hankeidea, sen realistinen 

toteuttamismahdollisuus ja varsinkin tulosten 

mitattavuus, kotouttamista tukeva toiminta sekä 

kuvauksen selkeys. Avustusta myönnettiin 

yhteensä 18 yhdistykselle, josta 5 

pilottiprojektille. Avustuksen saaneet saivat 

keskimäärin 57% avustussummasta, mitä he 

olivat hakeneet. 

Avustuksen saajille järjestettiin 

käynnistymistilaisuus ja sen yhteydessä koulutus 

arvioinnista 6.3.2018, sekä raportointikoulutus 

8.8.2018, jossa käsiteltiin toiminnan tulosten 

hyödyntämistä. Arviointikoulutukseen osallistui 

17 edustajaa 12 jäsenjärjestöstä, ja koulutus sai 

arvosanana 4/5. Raportointikoulutukseen 

osallistui 4 edustajaa 2 jäsenjärjestöstä.  

Monihelin vuoden 2018 jäsenjärjestöavustuksella 

järjestettiin kursseja, kerhotoimintaa, 

vertaistukitoimintaa ja kaikille avoimia 

tapahtumia, jotka edistivät kotoutumista, 

maahan muuttaneiden hyvinvointia ja hyviä 

etnisiä suhteita, erityisellä painoksella naisiin, 

nuoriin ja perheisiin. 

Jäsenjärjestöavustusprojektien toimintaan 

osallistui yhteensä yli 8000 ihmistä 120 eri 

tapaamisissa, tilaisuuksista ja tapahtumissa. 

Osana jäsenjärjestöavustuksen toiminnasta 

säännölliseen ryhmätoimintaan osallistui n. 350 

osallistujia n. 115 tapaamisessa.   

Avustuksen saajat kokivat 

jäsenjärjestöavustuksen prosessia 

kokonaisuudessaan opettavaksi (65%) ja 

hyödylliseksi (58%), mutta myös työlääksi (42%). 

Pienemmässä määrin avustuksen käyttäminen ja 

raportointi oli heidän mielestä haastava (17%) 

mutta myös helppoa ja selkeä (25%).  

Seuraavalla sivulla löytyy yhteenveto vuonna 

2018 myönnetystä jäsenjärjestöavustuksesta. 
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 6.6. Jäsenjärjestöt 
Vuoden 2018 aikana Monihelin verkostoon liittyi 

10 uutta yhdistystä. Vuoden lopussa oli yhteensä 

105 jäsenjärjestöä. Jäsenrekisterista poistettiin 

myös 37 järjestöä, jotka eivät olleet enää 

aktiivisia tai halukkaita jatkaa Monihelin jäseniksi. 

Monihelin jäsenjärjestöt aakkosjärjestyksessä 

(lihavoidut ovat liittyneet vuonna 2018): 

1. Acorfin ry 

2. Ad Astra i Helsingfors rf 

3. African Civil Society of Finland ry 

4. Africans and African-Europeans Association 

(AFAES) 

5. Afromulticulture - Ghana-Afrikan 

Monikulttuuriset Rauhantekijät yhdistys ry 

6. Askelten palo ry (Pasos de Fuego) 

7. ASSAFRIKA/Congo Futur ry 

8. Association of Grasslanders In Finland ry 

9. Association of Tanzanians in Finland - ATF ry 

10. Aurinko -música de Latinoamérica ry 

11. Bali Nyonga Cultural Association 

12. Berde ry 

13. CINEMAISSI - Latinalaisamerikkalaisen 

elokuva yhdistys ry 

14. Coro Latinoamericano de Helsinki ry 

15. Empowerment of African Women 

Organization 

16. Espoon somali monitoimintakeskus ry 

17. Familia ry 

18. FC Afro-Euro Giants ry 

19. Filippiinit-seura ry 

20. Filoksenia ry 

21. Finland-Malayalee ry 

22. Finnish Nigerian forum for Commerce and 

Investment ry 

23. Finnish Pakistani Friendship Organization ry 

24. FINN-MAMU Monikulttuurinen ry 

25. Fintiko Romano Forum ry 

26. FOKUS ry 

27. Funky Amigos 

28. Galmudug Development Organization ry 

29. Gannaane ry 

30. Gargaar ry 

31. HEED Association Finland ry 

32. Herttoniemenrannan asukastaloyhdistys 

Ankkuri ry 

33. Hue People in Finland ry 

34. Iftin-seura ry 

35. Indian Women in Finland 

36. International English Speakers' Association of 

Finland 

37. Irakin naisten yhdistys ry 

38. Itä-Vantaan Somalikulttuuri yhdistys ry 

IYEC Finland (international Youth Exchange 

Community) 

39. Kadia ry 

40. Kallio Youth ry 

41. Kambodzhan ystävyysseura ry 

42. Kansainvälinen Humanitaarinen Integroiva 

maahanmuuttajien ja Pakolaisten Keskus ry 

43. Kassandra ry (INTERKULT) 

44. Kenya Finnish Society ry 

45. Kulkijat ry 

46. Kulttuurikeskus Ninho 

47. Kulttuuriyhdistys Culture Current ry 

48. Kulttuuriyhdistys Tambor Vivo 

49. Kumba Union Finland ry 

50. Lappeenranta International intercultural 

Democratic Forum ry (LIIDF ry) 

51. Latvialais-suomalaisten perheiden yhdistys 

Laivas ry 

52. Liikuntaa ja kulttuuria kansainvälisesti 

Liikkukaa! ry 

53. Länsi-Suomen Somaliseura ry 

54. Maahanmuuttajien Päihde ja 

Mielenterveysongelma ry 

55. Macafi ry 

56. Marokon Ystävät Suomessa ry 

57. Miklagard ArtExchange ry 

58. Monikansallisten naisten liikunta ja kulttuuri 

MonaLiiku ry 

59. Nicehearts ry 

60. Non-Resident Nepali Association Finland ry 

61. Palace and Cultural Network ry (Pacunet) 

62. Peer Support for Integration in Finland ry 

(PESIFI) 

63. POWWE' R ry - Proud of Who We Are 
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64. Rauha ja Tasa-arvo ry 

65. Sahan-Seura ry 

66. Sanzaal ry 

67. Satakunnan Monikulttuuriyhdistys ry 

68. SCEF Suomi ry 

69. Serbialais-suomalainen seura 

70. Skandinavian Kehitysapu Afrikkalle SCADAA ry 

(Scandinavian Development Aid for Africa) 

71. Somali diaspora vuoropuhelua ry 

72. Somali Taakulo yhdistys ry 

73. Soogal ry 

74. Suomalais-Kurdilainen ystävyysseura ry 

75. Suomen afganistanilaisten yhdistysten liitto 

ry 

76. Suomen hausankielinen yhdistys ry 

77. Suomen Kiinalaisten Allianssi SKA ry 

78. Suomen Kurdien Setlementti ja Kehityksen 

Seura RASANEWE ry 

79. Suomen Kurdiyhdistysten liitto - Kurdiliitto ry 

80. Suomen Somalia-verkosto ry 

81. Suomen Venäjänkielisten Keskusjärjestö ry 

82. Suomen-Somali Vammaisauttaminen yhdistys 

ry (VASOMA ry) 

83. Suomi Uutena Kotimaana ry 

84. Suomi-Afrikkaseurojen Liitto SAFRA ry 

85. Suomi-Armenia Yhdistys 

86. Suomi-Kenia Seura - Finnish-Kenya Society ry 

87. Suomi-Liberia Seura ry 

88. Suomi-Marokko ystävyys- ja 

kumppanuusyhdistys SMYKY ry 

89. Suomi-Sambia-seura ry/ Finnish-Zambian 

Association 

90. Suomi-Syyria Ystävyysseura ry 

91. Suomi-Tansania Seura - Föreningen Finland-

Tanzania ry 

92. The Chinese association of Science and 

Technology CASTF (Kiinalainen tiede ja teknologia 

ry) 

93. Think Africa ry 

94. Tieto on valtaa ry 

95. TROJET ry (ent. Albaaniliitto) 

96. Tuleva Afrikka ry 

97. Ugandan Community in Finland ry 

98. Ukrainalaisten Yhdistys Suomessa ry / 

Ukrainian Association in Finland 

99. Union Youth Development 

100. Vaasan Somalinaisten Kehitys ry 

101. Women Designed for Success Wodess ry 

102. Yhdessä media NANA'S TV ry 

103. Yhteinen ääni ry 

104. Zafima ry 

105. Älä Kadota Jälkeäsi ry 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



7. Advocacy 
Moniheli's advocacy and activities as an interest 

organization are based on the principle that 

immigrants represent themselves and their 

communities. Moniheli maintains this principle 

through its board, which consists of 

representatives of member associations. Board 

members represent Moniheli in various 

representative bodies, to which they can bring 

their experience and expertise, and ensure that 

the voice and interests of immigrants are 

involved in decisions. 

In addition, Moniheli influences public debate in 

the society through statements, various events 

and by strengthening cooperation with parties 

representing different minorities. Thus, the target 

of the advocacy work includes authorities and 

other public parties as well as the wider public in 

Finland.

7.1. Representation in decision-making 

bodies 
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7.2. Events 
Our Diverse Finland 2018 

How does a diverse Finland look like? How do 

people from elsewhere influence sustainable 

development here in Finland, how can we 

together build a better, more equal society for 

all? Under aƻƴƛƘŜƭƛΩǎ hǳǊ 5ƛǾŜǊǎŜ CƛƴƭŀƴŘ tent at 

the World Village Festival, multicultural actors in 

the association field highlighted the common 

themes and challenges of Finnish ethnic 

minorities. The diverse programme included 

actual panel discussions about hate speech, 

women's social activity, and shady rental brokers. 

There was also lighter programme such as 

quizzes about Finnish Romani people, simulation 

games, and trying on traditional outfits. The joint 

production of the programme further 

strengthened Moniheli's network of cooperation 

partners. In 2018, the Our Diverse Finland 

partner associations included Moniheli ry, 

Suomen Somalialaisten liitto, Nicehearts ry and 

Suomen Romaniyhdistys ry, as well as HelsinƪƛΩǎ 

¸a/!Ωǎ TAT-activity.  

 

 

SuomiAreena 

In collaboration with the Helsinki Deaconess 

Institute, the Ateneum Art Museum and the non-

discrimination ombudsman, Moniheli conducted 

a discussion event at SuomiAreena in 2018. 

Moniäänisempää Mediaa! panel discussion 

brought together a diverse group of media 

representatives to talk about the concrete 

solutions that can improve the media. What is 

the role and responsibility of the media in 

building a more diverse Finland? How to create a 

constructive discussion and dialogue? What 

topics are covered, whose voice is heard?  

Moniheli participated alongside other organizers 

in making a video about the subject can be 

viewed at 

www.facebook.com/watch/?v=15190135415373

22. 

The discussion itself can be viewed at 

www.mtv.fi/sarja/suomiareena-

33001006004/moniaanisempaa-mediaa-942793 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Our Diverse Finland tent at the World Village Festival 

 

 

 

 

 

 

 

 

 

 

 

 

 

aƻƴƛƘŜƭƛΩǎ ǎǳƴƴȅ ǎǘŀŦŦ ŀǘ ǘhe SuomiAreena event 

 

 

 

 

http://www.facebook.com/watch/?v=1519013541537322
http://www.facebook.com/watch/?v=1519013541537322
http://www.mtv.fi/sarja/suomiareena-33001006004/moniaanisempaa-mediaa-942793
http://www.mtv.fi/sarja/suomiareena-33001006004/moniaanisempaa-mediaa-942793







