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Event list

Date Event Description

11.4. Spark Il "From Ideas to An event for creating dialogue between different sectors in the field
Implementation"
workshop

12.4. Different Ways of Living | A training for professionals working with housing relateestions
in Different Cultures

Our Diverse Finland at Implementing the Our Diverse Finland tent's programme in cooperation with the
the World Village Festival| Finnish Somali League, Suomen Romaniyhdistys, etc.

17.7. Monidénisempéaé mediaal Thediscussion event Monidanisempaa Mediaa! held at SuomiAreena assembled
At SuomiAreena diverse group of media representatives to discuss what kind of concrete measure
be taken to develop the media, what is the role and responsibility of media in buil
a Finland ith more diverse voice and how to create constructive discussions and
dialog.




Date

Event

Description

18.9. Integration 2018 Fair A large event for actors in the integration field held at Helsinki's Kulttuuritalo
19.9. Integration 2018 Fair A large event for actors ife integration field held at Helsinki's Kulttuuritalo
25.9. Living and Independence| A training on living and independence for volunteers and unaccompanied minor
¢ The Role of the asylum seekers. In cooperation with EJY ry.
Volunteer
17.10. | The Night othe The Day Event was held at the Pasila Community Center
Homeless Day Event

6.12.

14.11.

Different Ways of Living
in Different Cultures
Training

Multicultural
Independence Day
Celebration 2018

A training for professionals working with housing related questions. In cooperatior
with Y-foundation

Multicultural Independence Da@elebration 2018 in Caisa's new premises;
implemented in cooperation with Caisa

| Member events

Public opento-all events

Kattoproject@ eventgexcluding recurrengroup meetings anchformation sessions
~ Other events



1. Introduction

As usual, in 2018, Moniheli was active in serving
its member associations in the form of individual
counselling and guidance and organizing training
for them to support their abilities and
development as associations. With the help of
Moniheli'sdistributed member grant, which was
twice as much in euros as in the previous year, 18
member associations were able to implement
their own projects and activities to support the
integration of immigrants.

Moniheli continued its advocacy work supporting
multiculturalism and immigrant integration by
being a desired partner for various cooperation
bodies, advisory boards and project steering
groups. In 2018, Moniheli also carried out its
advocacy work in the form of various events. At
the World Village Festival in Kaiki in the spring,
Moniheli gathered its member associations and
partners to produce a joint program with the
GKSYS
Fd t2NARQa {d2YA! NBSY!I =
range of media representatives to discuss the
meda's responsibility in building a more muilti
voiced society in Finland. In September, at the
first Integration/Kaikkkotoutumisestaevent held

in Helsinki, Moniheli was involved in the planning
of the event, implementing the pitching
competition regardingntegration and organizing
the event's evening event. In honour of Finland's
Independence Day, Moniheli organized already
the 12th Multicultural Independence Day
celebration together with Cultural Centre Caisa in
their new premises.

Regarding project adiities,a 2 y A KASWOKkQ &
in Finland project, which promoted the
employment of highly educated immigrants, was
completed early in the year. Katto project
continued its valuable work for the third year to
prevent homelessness among immigrants.

During the par, Moniheli together with its

member associations and Diak, produced a
AaSNDAOS F2NJ GKS [/ AdGe
5SLI NIYSydQa aAdaNt yi
until the end of September 2018, raising the

GhdzNJ 5A SNE S CAYfIy
azyAKSfA 3|
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awareness of substance abuse to migrant parents
and sipporting them in meeting the family's
g2dzi KQa YSydalrft KSIFfdK
were produced in Dari and Kurdish (Sorani)
languages. The same service was produced
throughout 2018 and it will continue in 2019
along with another service which supports
immigrant parents in their own language (Arabic,
Dari, English, Kurdish: Sorani and Kurmanci
French, Somali) to encourage young people in
finding their own study and work paths.

LINE

Several changes took placeNtoniheli's
multicultural staff during 2018,.g. due to the
ending of a project, the launch of new service
production, maternity leave and fixerm job
vacancies (Paikka Auki grant from STEA). Also, in
the autumn of 2018, Riitta Salin, who had been
the executive director for several years, decided
to move on to new challenges in work life

2. Monlheh off|ce and staff
INAYy3I GKS

G§KSNBR |

& dzY Y S NJ
6ARS
2.1.Premises

{AYyOS Hnmc a2z2yAKStAQa
havelocatedin Kalasatama, Helsinkduring
2018, Monihelhas had the opportunity to rent
some of its rooms for shoterm useto member
associationgSuomiSyyria Ystavyysseura,
Chinese Association of Science and Technology in
Finland)and othercooperationpartners

NB y

2.2. Staff

In 2018, Moniheli'&xecutivedirector changed.
Thelongterm executive directoRiitta Salirwas
replaced byMaria Virolainen on 1.9.2018ulie
Breton, who has worked at Monihdaince its
early yearsworked as the association
coordinator in 2018

. 2dzi K
LINR 2SO



\\\

2.3.Internsand volunteers

Moniheli actively offers internships to students
from different educational institutions and, with
the support of the TE Office, traineeships. In
2018, theyconductedassistive work in projects,
events, communication, member services, and
various general office task$he following people
During 2018 Moniheli had the following project completed their internship at Moniheli

workers part of the year: Saara Ruotsalainen / At
Work in Finland project coordinator and the City

2F 1 StaAyl1AQa Y,Y, LNeeS
Heltimoinen / Katt@ @roject worker, Tuija -
Mustajarvi / Katt@ & LINE 2 S O,[Dui®2 2 NR/ N
Ghazi/Katt@ & LINE 2 S, Qaina Tark A/ 3 S NJ
KattoQ&d LINE 2 S O,lomansaByedR/A y I G 2 1
KattoQ&d LINE 2 S O {Eudeedfokait I y i |
coordinator of theOpintopolutservice
production to the City of Helsinki

Shugri Mohammedilled the role of the
communication and event managentil August
2018.The new fixeeterm association assistants
Mariam Colley (communication and events) and
Siddik Bayranimember services and events)
began their work in September.

ALYink BaakdonidhPedaobil & =/ A &
10/2017¢ 3/2018

Hussain Kazemiaifgar) /
Galimatias3-5/2018



Ramona ValentirKinnish
Romani) / Seurakuntaopisto-4
6/2018

Minerva Aalto Finnish /
" Université Paris 1 Panthéen
Sorbonne /2018

Omama SyedP@akistani/ TE
work trial 8 -11/2018

Binod PantaNepalesé¢/ DIAK 9
12/2018

Jelicalerinic Eerbian / TE
internship9/2018 ¢ 3/2019

3. Administration

3.1. Board and positions of trust
In 2018, Moniheli's board consisted of
representatives of Moniheli's member

I 85820A1FGA2YE AY F OO02NREYO!

statutes.Abdirahim Husseirirom Berde ry acted
as the chairperson. Other boamdembers
included

Meg Sakilayar_atvalg vice chair Nicehearts ry
Mania AFKhatib SuomiSyyria ystavyysseura ry
Heidi AlanderSuomi Uutena Kotimaana ry
Tilton John Georgéresigned11.9.2018) Finland
Malayalee ry

Richmond GhansalAfaes ry
MohamedLarakiSuomiMarokko ystavyysga
kumppanuusyhdistys ry

llari RantakariFOKUS ry

Svetlana TschistiakovGuomen Vendajankielisten
keskusjarjesto ry

Elli Koskivirtavice member(member since
11.9.2018) Familia ry

Edwin Ndakivice membey SuomiTansania
seul ry

Mikko Torngvist vice member Suomen
Kiinalaisten Allianssi SKA ry

Sissi Xuvice membey The Chinese association of
Science and Technology in Finland CASTF ry




The board assembled 11 times during 2018. In
February, the board also assembled
Moniheli's strategy work

3.2. General assemblies

In 2018 the spring meeting was held on 14.4. at
Suomen Somaliliitto premises and the autumn
YSSUAy3a 2y MTOMMD | G !
of 8 member associations were represented at
the spring meeing and 18 at the autumn
meeting.

The financial statements and annual report for
2017 were approved at the spring meeting. The
autumn meeting elected five (5) new members
and two (2) new vice members to the board of
2019. Abdirahim Hussein was elected las t
chairperson of the board. The meeting approved
the 2019 budget and action plan

4. Finances

4.1.Income and expenses

As in previous year$joniheli'srevenue for 2018
consisted of grants and membership fees. In
addition, income was provided to the City of
Helsinki youthdepartmenttogether with
Moniheli'smemberassociationgand DIAK for the
service produced in Helsinkdgarding the
support of immigrat parents in their own
language teencountertheir children's / yoth's

mental health and substance abuse problems and

to encourageheir study and work paths. Costs

related to these incomgare mainly the fees and
expenses paid ta 2 Y A Knfefber@ssociations
in connection with the practical implementation
of the service production in question.

Moniheli used grants from Funding Centre for

| Spdial Wetae and HpafinOrganisatians (S PEA)I

during 2018 as following

- General grant for the activities

133.082,3%

- Member grant to member associations
39.573,47,4%

- YFOdG2 LINRe2SOOd 3aANY vy

- Paikka Auki gramt4.755,54

¢tKS /AGe 2F 1 StairylArQa
purchasedservices from Moniheli worth
86.458,56 eurs. Moniheli had 3000 euros ohe
City of Helsinkd grant for immigrantassociations
to use to developMoniheli networkQ faindraising,
some of which were transferrei be used in

20109.

During 2018 Moniheli collected membership $ee
worth 1.385 eura.

The xpenses from activities in 2018 consisted
the expenses estimated in the buelgfor grant
usage




4.2. Result of the financial year

The result of the financial year in 2018 was
4.718,07 e. The main reason for the negative
result is thatthe 3-month rent security deposit
Moniheli has paido the previous landlord in
2015has beerrecordedin the 2018 financial
statements as baddebt, which has been
previously recorded iMoniheli'sbalance sheet
as a claimThe landlord has gone bankruipt
2015 and Moniheli has not received this claim
from the bankruptcy estate

5. Projects

5.1. Kattoproject ¢ A project o prevent
homelessness among immigrants

Moniheli administers Kattgroject, a 3 yealong
project launched in the spring of 2016 and
funded by the Funding Centre for Social Welfare
YR | SIfGK
main objective is the prevention of homelessness
among migrants

KattoLINE 2500 Qa | Ol A QaolsA Sa
activities to crossectoral advocacy work. During
2018, the project facilitated 29 information
sessions on housing issues for migrants, in
addition to 16 fire safety trainings which were
organised in cooperation with Helsingin

settings. Eleven persons participated in the

group, 4 of which frequently attended.

Additionally, the project organised 8 trainings for

social workers, NGO actives, officials, peer

adzLILR2 NI FlLOAfTAGIG2NAT @2f
housingcounsellors. The trainings touched upon

outreach work, simple language, support for

integration as well as different ways of living in

different cultures. Altogether 91 persons took

part in these trainings

The project actively worked towards creating a
wide network in the field of housing i.a. by
participating in different events such as the
housing related social work days in Espoo
organised by the Municipal Strategies to Prevent
Homelessnessproject (AKthanke), events
organised by the AUNE programmewaell as
communications groups of different parties.
Strengthening the crossectoral dialogue was

2yS 2F GKS LINR280iGQa OSyil

hNBIF Yy A&l Gazy aheSPARE I wogshqp erganipeg ip 2psl 8L, 5

was to promote concrete cooperation between
differentactdlNE g A 0K GKS GKSYS
implementation". The workshop consisted of
tlee/nThin eldnm@and idbAtbricare, thd
planning of measures to promote successful
housing and living of migrants, and agreeing on
the first concrete steps towards this matter

aF

The project has harnessed events reaching a wide

Pelastusliitto (HELPE)S y 3¢ & &1 St & A y 13diefcs gsuglas the Night of the Homeless on
hNBFYAAlFGA2YE0® Ly GKSa S/ -HORQrasepubligaygrengss qf ROBSIG ifg¥es | ( §

to housing such as apartment hunt, living in
CAYyflYyRX
with the neighbours, organisations that offer
advice as well as safety at home aisadissed in

a practical manner and by using simple Finnish.
Via these information sessions and trainings, the
project reached a total of 771 migrants

Katto-project was involved in piloting housing
training for the inhabitants of a reception centre
in autumn 2018. The participants actively took
part in the pilot and considered the information
provided as necessary and good. We also

2 NB | ¥y A & SR/ ddtivitles/thtdugh which
the participants received intensive support in
house hunt both, in small grousd individual

experienced by migrants. At World Village

Syl ydan N&IKiG e we gappisgdapanel discusgon fjlgds | » 2

1000 euroaiskin altag maahanmuuttajat
hamarien vuokranvalittjien kohteena (engl.

¢mnnn Sdz2NP & daynighaNizas KS O2 dz
GFrNBSia 2F aKlIR& NBIf Sadal
iKS LINP280(Qa bDaRENt 2 F (K¢

another panel discussion was organisetied

Harmaat asunotomarkkinat ei kenenkaan etu?

0Syad ¢DNBe cK2dra kyial YRRY S
O0SYSTAUKEVLD ¢KAA RIFI& S@Sy(
the Homeless event focussing on homelessness

among migrants

The project has aimed to continuously spread
information on housing to migrants and those



working with migrants through its various
communication channels such as its website
www.kattohanke.fi, its newsletter, its social
media presences on twitter, Instagram and
Facebook. A collection of brochures, gbdoks
and videos by different parties can be found on
0KS LINEP2SO00Qa ¢SoaAriusSo
FSFHOGdz2NBAa GKS LINR2SOGQa
experience videos as well as the #100katto
campaign videos, in which migrants tell in 1
minute or les why they like living in the
municipality, in which they live

y uHnmyI GKS LINR2SOiGQa
The project staff in 2018 included: project
coordinator Tuija Mustajarvi (until 06.06.2018),
project worker Cisil Heltimoinen (until 28.2.28)1
on maternity leave from 10.4.2018) and project
assistant Omama Syed (1.12.26883.2019). In
addition, Binod Panta (DIAK) worked as an intern
(24.9:14.12.2018). Currently, the project staff
consists of project manager Duin Ghazi (started
on 16.4.2018and project coordinator Jana Turk
(started on 1.6.2018

Katto-project will end in April of 2019, but Katto
GSHY gAft O2yliAydzs$S (GKS
May 2019 onwards, thanks to a mgeermanent
activity fund

s anAsrossA
TAPAHTUU

5.2. Selvasti parempi miekervice

productiontothS / Ade& 2F | St aAry]
5SLI NIYSyidQa LYYAINI vy
project

Since the end of 2017 until 32018, Moniheli

| roduced, to ether W|th Dlak Dlaconla .
U%{i%sfﬂ/ lie |§n g Soakrus

L&b@ﬁ@e@ss&.aubnmmé o ks 1 ¥
afganistanilaisten jarjesto yya service fo€ity of

Helsink ¥outh5 S LJ- NI Y Sy  QYauthL YY A 3N
Helsinkiproject which raised the awareness of

substance abus® immigrant parents and

o dxRrpgegtheginfacingnenta Beglth greplemsy o

of young people Helsinki. Diak's main
responsibility was to organize training days and
group meetings antb enable field work.

The main responsibility of Moniheli was the
recruitment of Dari and Kurdislsgrani)
participants and working with parents and
communities anagncounteringthem (=
fieldwork).

I TNR Y

Participants of Selvasti parempi migdirvice production
F'yR NBLINBaSyialadAaSa 2F /i

LYYA3INI yi
T Ay28.1028&S v

, 2dzii K
AY

Departmerii Q &
aSNWAOSQa



The service produced a training conceytich
trained 27 Dari and Kurdigpeaking members of
the support staff Their mission in 2018 was to
raise the awareness of immigrant parents about
youth-related substance abuse and mental health
issues, problem prevention araf substance
abuse and mental health services. The training
included training days, small group &ities for
participants in training and field work with
parents. Fieldwork was carried out as part of the
events of the Dari and Kurdish communities,
visits tothesecommunities, shopping centres
and mosques. Durintipe service productionthe
support stdf reached 400 Kurdish and 20Gri
speakingoarents in Helsinki. Based ¢me
experiencefrom field work, itbecame cleathat
parents need support staff to discuss young
peopleQ substance abuse and mental health
issuesandtheir support in finding helfor their
problems.One of the challenges faced was the
factthat many found it difficuliand disgraceful to
talk about substance abuse and mental health
issues even though the support staff represented
their own community

10

5.3. Opintopolutservice production to tle
/| AGe 2F | StaraylArQa
Immigrant Youth Helsinki project

Since the end of 2017, Moniheli hpsoduced
together with Diak (Diakonia University of

. 2dzi

Applied Sciences) and its six member associations

(Heed Association ry, Kurdiliitto ry, Suomen
afganistanilaisen jarjesto ry, Suoeiiarokko
ystavyysja kumppanuusyhdistys ry, Sucfyyria
Ystavyysseura/rand Tieto on valtaa ry) service
for Helsinki City Youth Services Immigration
Youth Project and will continue to do so until
31.5.2019. It supports immigrant parents in their
own native language (Arabic, Dari, English,
Kurdish, French, Somali) to encowagung
people to find their study and work paths. The
service is specifically targeted at parents of
schootaged young people with poor knowledge
of the Finnish education system and of the
possibilities of supporting young people's study
and work paths, sswell as various professions.
The goal is to reach at least 1000 immigrant
parents during the service productionhe goal
was already reached and exceeded in 2018




Immigrant parents have been reacht#dough
events, seminars and partiesganized by
different language communitiess well as in
churches and mosques. They have also been
reachedin various pop up events.g. inshopping
andservicecentresand libraries. Moniheli,
together with its membemrssociationshas also
produced a wde range of video material for all
language groups ithe service production, with
the help of them reaching many immigrant
parents through Facebook

5.4. At Work in Finland subproject

TheAt Work in Finlandsulproject, coordinated
with the support of theStructural Funds and the
Cohesion Fundf the European Uniorsfarted on
1.9.2016), was completed in February 2018. The
project developed models to promote the
employment of highleducatedimmigrants. The
project launched a peer mentoring programe
that reached the target audience perfectly during
two five-month mentoring periods. Highly
educated immigrants employed in thawn field
acted agnentors

In addition, other employment models developed
in the project werethe CV clinic combined with
individual guidance, sectoral coaching groups,
and various events/trainings. Sectoral coaching
groups were organized for commercial and IT
professionals. The project gathered information
on barriers and opportunities for the

employment of highlyeducatedimmigrants

Theemploymentmodelscan be considered to
have contributed to the employment dfie
participants, as almost 100% of the participants
in the activities considered them useful. Through
the mentoring programmes, at leas6 people

were helped in landing a jobnd 5 people started
an internship The project found that the greatest
difficulties experienced in terms of employment
were the lack of language skills (80%), the lack of
professional networks (30%) and the lackwairk
experiencg(25%. Other challenges mentioned
includedthe lack of informatiorregardingwork

Ay GKS
vacanciesthe lack of understanding of the
specific characteristics of the Finnish labo

11

market, ornot receivinganswers to their own job
applications, and thereforaot knowingwhat is
wrongwith their job search.

A practical guide was created during the project
regarding job search in Finland and iaisilable
in English at
moniheli.fi/toiminta/hankked/atworkinfinland/.

6. Member services

6.1. Cooperation with member associations
Moniheli supports its membegissociations in
becomingwell-functioning, independent and
profitable associations, and éagcomingreliable
partnersto other partiesin the integration
processn many waysTo do this, Moniheli offers
support to its membenssociation®n various
topics andn differentformats: free use othe

meeting room for member 8 & 2 Oowrii A 2 Yy & Q

meetings and activitiegounsellingand
guidance, amongther things in association,
grantand project matters in many ways, from
personal guidance and material produced by
employees to collaborative meetings, training
and more practical ways such aslingin
applyingmember grant. In addition, cooperation
between membemassociationss encouraged
through e.g. the Association Club and member
grant

6.2. Advice and guidance

In 2018, Moniheli employees provided advice and
guidance to 20 individual membassociations
(2017: 27associationsand in addition 15
collaborative meetings (2017: 9) with 11 different
memberassociationg2016: 7). Much of the
guidance was related to applying for a grant
(including Moniheli's member grant), but the
themes of guidancalso included theverall
adminstration ofanassociationissues related to
financial management, and advice on reporting
grant usageand activities to financiers @

STEA). In addition, Monilislemployees have
regularly visited the premises and events of the

LJ- NI A, G ladk of duitaBle 2 ¢ ymemberagsgciationsni2018 at least 12 times



6.3. Usage of the meeting room

In 2018, the Moniheli meeting room was used
more than the previous year for language
teaching, both in terms of volume and proportion
of the meeting rooms total usagé&hildren's
language groups conducted in Armenian, Persian
and Serbiamsed56% (2017: 38%) tiie meeting
NE 2 walaisage timea total of 132 hours

(2017: 113 hours). Membér & & 2 O AbbaidA 2 y &

meetings and event planning meetings used 25%
of the room wsage time, and members' general
assembliesvere held 4 timesluring theyear.
Group activities other than language groups and
public events organized by membassociations
each used 6% of the room's usage time. Overall,
the use of thaneetingroom fell sightly from the
previous year, from 296 hours in 2017 to 261
hours in 2018, of which 237 hours for member
associations and 24 hours for outside parties

6.4. Member events

In addition to Moniheli's statutory general
assemblies9 eventsfor members eithewholly
or partly were held in 2018 The main theme of
the Association [0bs, short evening events held
on weekdays, was applying for a grant and
project planning, either directly in connection
with the memberassociatiorgrant (6.3.How to
Evaluate the Raults of an Activity8.8 From
Activities to Results and Forward from That
12.12.Moniheli Member Grant in 20)®r
related to other grant sources (16.Best Tips for
Application Writing 5.11 Helsinki's Funding for
Integration in 2013

In cooperatia with the Pro(i dz] A NFajakidaS Q &
project, a twepart training was carried out, the
first part of which was organized as an
Association Club 020.3. and the second part as
day trainingon 7.4. (How to Help a victim of
Crimé.

In addition to this, in conction with the
Integration 2018 evenboth an info session on

Familia ry and Niceheartg andin which
representativesrom memberassociationgnd
competitorsfrom other parties

A total of 81 representatives from 29 different
memberassociationgttended the events
organized for member associatians

Moniheli offers avariety of services and guidance its
members.

6.5. JasenjarjestdavustuUNEEDS
TRANSLATION INELISH)

Monihelin jasenjarjestbavustukseltm
kahdensuuntainen tavoite: jAsenjarjestdjen
pienmuotoisten projektien ja tapahtumien
tukeminen, ja toisaalta projektien suunnittelun,
budjetoinnin, arvioinnin ja raportoinnin ns.
EGSTSYNEEN 2LIIAYAYSYED
Monihelille oli mydnnetty 40 000 euecavustusta
sen jasenjarjestdjen toiminnan tukemiseen.

Hallituksen linjauksen mukaan avustetut
toiminnat tukevat kotoutumista Suomessa eri
muodoissa, kotoutumisprosessin kaytannollisesta
tadydentamisestéa innovatiivisempiin
kotoutumisen tukeviin toimintamuatihin.
Avustus oli haettava 15.12.20821.1.2018
samanlaisen prosessin mukaan kuin aiempina
vuosina, eli jattamalla hakemuksen ja budjetti
Monihelin Jasensivujen hakulomakkeeseen.
Hakijoilla oli mahdollista hakea suurempaa
avustusmaaraa pilottiprojektiirjpilla oli
lisdvaatimuksia ja tarkoituksena valmistaa

0KS S@Sy i Qappadunkigs@l.®Yeridl ( A 2infensiivisemmin varsinaisen projektiavustuksen

a short training sessioon pitching(10.9. Practice
your pitch) were held br the pitching
competition organized by Moniheli in
collaboration with its membeassociations

12

hakemiseen. Infotilaisuus pidettiin tuttuun
tapaan ennen hakuajan alkamista 12.12.2017 ja
hakuklinikkatilaisuus 16.1.2018. Taman lisaksi 18



jasenjarjesttdai henkilékohtaista hakuklinikka
aikaa hakuajan aikana.

Avustuksen hakijoiden mielesta (14 vastausta)
hakuohjeet (4,14/5) ja hakulomakkeen
kysymykset (4,15/5) olivat melko selkeita, ja
budjettilomake melko helppoa kayttaa (4,35/5).
Suurin osa hakijoistaivét kayttdneet Monihelin
tarjoamaa hakuklinikkaikaa ja neuvontaa (9
hakijaa), suurimpana syyné hakijoiden ajan puute
(5 hakijaa). Kaikki hakijat, jotka kayttivat
Monihelin neuvontaa (5 hakijaa), olivat
tyytyvaisid saamastaan palveluun. Osa hakijoista
olivat hakeneet jasenjarjestdavustusta aiemmin
(8 hakijaa), ja valtaosa heista (7 hakijaa) ol
tyytyvainen muutoksista, milla hakuprosessi oli
parannettu edellisesta vuodesta. Varsinkin
omarahoitusosuuden poistaminen, jonka ansiosta
budjettiliomake yksinkegistui, oli huomautettu.
Hakulomakkeen puolesta kysymykset olivat
hakijoiden mielesta selkeampi&, mutta samalla
osittain haastavampia kuin edellisena vuonna.

Avustuksen saajien valinta hoiti
jasenjarjestbavustuskomitea, jossa toimivat 2018
Monihelin halliuksessa edustetuista STEA:n
avustusta saavista jasenjarjestoista Nicehearts ry,
SuomiSyyria Ystavyysseura ja Suomen
Vendjankielisten Keskusjarjesto ry. Muista STEA:n
avustusta saavista jasenjarjestoista edustus oli
Monaliiku ry:sté ja Familia ry:sta. LkiséiNina
Patanen Pakolaisavun Jarjestdhautomosta ol
komiteassa ulkopuolisena asiantuntijana.
Komiteatoiminnan kautta STEA:n avustusta
saavat jarjestot padsevat jakamaan heidan omia
hyvid kaytantojaén jasenjarjestdavustuksen
hakijoille.

Hakuajan puitteisstuli 24 projektihakemusta (ja
yksi hakuajan lopun jalkeen), rahassa mitattuna
yli 310 000 euroa. Tuen saamisessa painoivat
hankeidea, sen realistinen
toteuttamismahdollisuus ja varsinkin tulosten
mitattavuus, kotouttamista tukeva toiminta seka
kuvauksen slkeys. Avustusta myonnettiin
yhteensé 18 yhdistykselle, josta 5
pilottiprojektille. Avustuksen saaneet saivat
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keskimaarin 57% avustussummasta, mita he
olivat hakeneet.

Avustuksen saajille jarjestettiin
k&ynnistymistilaisuus ja sen yhteydessa koulutus
arvioinnista 6.3.2018, seka raportointikoulutus
8.8.2018, jossa kasiteltiin toiminnan tulosten
hyodyntamista. Arviointikoulutukseen osallistui
17 edustajaa 12 jasenjarjestostd, ja koulutus sai
arvosanana 4/5. Raportointikoulutukseen
osallistui 4 edustajaa 2ganjarjestdsta.

Monihelin vuoden 2018 jasenjarjestdavustuksella
jarjestettiin kursseja, kerhotoimintaa,
vertaistukitoimintaa ja kaikille avoimia
tapahtumia, jotka edistivat kotoutumista,
maahan muuttaneiden hyvinvointia ja hyvia
etnisia suhteita, erityidé painoksella naisiin,
nuoriin ja perheisiin.
Jasenjarjestdavustusprojektien toimintaan
osallistui yhteensa yli 8000 ihmista 120 eri
tapaamisissa, tilaisuuksista ja tapahtumissa.
Osana jasenjarjestdavustuksen toiminnasta
saannolliseen ryhmatoimintaan dfiatui n. 350
osallistujia n. 115 tapaamisessa.

Avustuksen saajat kokivat
jasenjarjestbavustuksen prosessia
kokonaisuudessaan opettavaksi (65%) ja
hyodylliseksi (58%), mutta myos tyolaaksi (42%).
Pienemmassa maarin avustuksen kayttaminen ja
raportointi oli heidan mielesta haastava (17%)
mutta myo6s helppoa ja selkea (25%).

Seuraavalla sivulla l16ytyy yhteenveto vuonna
2018 myo6nnetysta jasenjarjestdavustuksesta.
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6.6. Jasenjarjestot

Vuoden 2018 aikana Monihelin verkostoon liittyi
10 uuttayhdistysta. Vuoden lopussa oli yhteensa
105 jasenjarjestbalasenrekisterista poistettiin
my6s37 jarjestdd, jotka eivat olleet endé
aktiivisa tai halukkaita jatkaa Monihelin jaseniksi.

Monihelin jasenjarjestot aakkosjarjestyksessé
(lihavoidut ovat liittyneet vuonna 2018):

1. Acorfin ry

2. Ad Astra i Helsingfors rf

3. African Civil Society of Finland ry

4. Africans and Africaituropeans Association
(AFAES)

5. Afromulticulture- GhanaAfrikan
Monikulttuuriset Rauhantekijat yhdistys ry
6. Askelten palo nRasos de Fuego)

7. ASSAFRIKA/Congo Fuiur

8. Associatiorof Grasslanders In Finland ry
9. Association of Tanzanians in Finla#dl'F ry
10. Aurinko-masica de Latinoamérica ry
11.Bali Nyonga Cultural Association

12. Berde ry

13. CINEMAISSLatinalaisanerikkalaisen
elokuva yhdistys ry
14.Coro Latinoamericano de Helsinki ry

15. Empowerment of African Women
Organization
16. Espoon somali monitoimintakeskus ry

17.Familia ry

18.FC AfreEuro Giants ry

19. Filippiinitseura ry

20. Filoksenia ry

21.FinlandMalayalee ry

22.Finnish Nigerian forum for Commerce and
Investment ry

23.Finnish Pakistani Friendship Organization ry
24. FINNMAMU Monikulttuurinen ry
25.Fintiko Romano Forum ry

26.FOKUS ry

27.Funky Amigos

28. Galmudug Development Organization ry
29.Gannaane ry
30.Gargaar ry

31. HEED Association Finland ry
32.Herttoniemenrannan asukastaloyhdistys
Ankkuri ry

33. Hue People in Finland ry

34.Iftin-seura ry

35. Indian Women in Finland

36. International English Speakers' Association of
Finland

37.Irakin naisten yhdistys ry

38. Ité-Vantaan Somalikulttuuri yhdistys ry

IYEC Finland (international Youth Exchange
Community)

39. Kadia ry

40. Kallio Youth ry

41.Kambodzhan ystavyysseura ry

42. Kansainvalinen Humanitaarinen Integroiva
maahanmuuttajien ja Halaisten Keskus ry
43.Kassandra ry (INTERKULT)

44.Kenya Finnish Society ry

45, Kulkijat ry

46. Kulttuurikeskus Ninho

47. Kulttuuriyhdistys Culture Current ry
48. Kulttuuriyhdistys Tambor Vivo

49. Kumba Union Finland ry

50. Lappeenranta International irgrcultural
Democratic Forum ry (LIIDF ry)
51.Latvialaissuomalaisten perheiden yhdistys
Laivas ry

52. Liikuntaa ja kulttuuria kansainvalisesti
Liikkukaa! ry

53. LansBuomen Somaliseura ry

54. Maahanmuuttajien Paihde ja
Mielenterveysongelma ry

55. Macafry

56. Marokon Ystavat Suomessa ry

57. Miklagard ArtExchange ry

58. Monikansallisten naisten liikunta ja kulttuuri
MonaLiiku ry

59. Nicehearts ry
60. NonrResident Nepali Association Finland ry

61.Palace and Cultural Network ry (Pacunet)
62.Peer Supportdr Integration in Finland ry
(PESIFI)

63.POWWE' R ryProud of Who We Are



64. Rauha ja Tasavo ry

65. SaharBeura ry

66. Sanzaal ry

67. Satakunnan Monikulttuuriyhdistys ry

68. SCEF Suomi ry

69. Serbialaisuomalainen seura

70. Skandinavian Kehitysapdrikkalle SCADAA ry
(Scandinavian Development Aid for Africa)
71.Somali diaspora vuoropuhelua ry
72.Somali Taakulo yhdistys ry

73. Soogal ry

74. Suomalai&Kurdilainen ystavyysseura ry

75. Suomen afganistanilaisten yhdistysten liitto
ry

76. Suomerhausankielinen yhdistys ry

77. Suomen Kiinalaisten Allianssi SKA ry

78. Suomen Kurdien Setlementti ja Kehityksen
Seura RASANEWE ry

79. Suomen Kurdiyhdistysten liittd<urdiliitto ry
80. Suomen Somakeerkosto ry

81. Suomen Venajankielisten Keskusjarjegto
82. Suomertomali Vammaisauttaminen yhdistys
ry (VASOMA ry)

83. Suomi Uutena Kotimaana ry

84. SuomiAfrikkaseurojen Liitto SAFRA ry

85. SuomiArmenia Yhdistys

86. SuomKenia SeuraFinnishKenya Society ry
87. Suomiiberia Seura ry

88. SuomMarokkoystavyysja
kumppanuusyhdistys SMYKY ry

89. SuomiSambiaseura ry/ FinnistfZambian
Association

90. SuomiSyyria Ystavyysseura ry

91. SuomiTansania SeuraFdreningen Finland
Tanzania ry

92.The Chinese association of Science and
TechnologyCASTEKiinahinen tiede ja teknologia
ry)

93. Think Africa ry

94.Tieto on valtaa ry

95. TROJEf (ent. Albaaniliitto)

96. Tuleva Afrikka ry

97. Ugandan Community in Finland ry

98. Ukrainalaisten Yhdistys Suomessa ry /
Ukrainian Association in Finland

99. Union YoutDevelopment

100.Vaasan Somalinaisten Kehitys ry
101.Women Designed for SucceAmdessy

102. Yhdessa media NANA'S TV ry
103. Yhteinen aani ry

104. Zafima ry
105. Ala Kadota Jalkeasi ry



7. Advocay

Moniheli's advocacy and activities as an interest
organization are based on the principle that
immigrants represent themselves and their
communities. Moniheli maintains this pdiple
through its board, which consists of
representatives of member associations. Board
members represent Moniheli in various
representative bodies, to which they can bring
their experience and expertise, and ensure that

7.1. Representation indecisionmaking
bodies

the voice and interests of immignés are
involved in decisions.

In addition, Moniheli influences public debate in
the society through statements, various events
and by strengthening cooperation with parties
representing different minorities. Thus, the target
of the advocacy work includesithorities and
other public parties as well as the wider public in
Finland.

Steering committess
Find below the projects in whoss stzering committess Monihzli had reprasentatives 2018,

Project hanaging arganisation Representative (deputy)
ElZmani kunnosss [/ Fitdlife -projec MMonaLiiku ry Julie Breton (S1ssi Xu)

Maz purigidit -project

Miczhearts ry

Julie Breton

PALOMA, -project

THL - Maticnal institutz for haalth
and welfare

Mariz Virolzinen (Edwin Mdzki)

Porukalla P250sazn - project

HUMAE - Univarsity of Applied
Sciences

Mariz Virolzinen

Siltoja Syyrialaisille -project

Suomi-Syyris Yatdwysseurs

Mariz Virolzinen

Toisss Suomesss -project

Helsinki City Exsoutive Oifics

Mariz Virolzinen

Representative bodies

Reprzsentative bodizs whare Moniheali has actad 2= immigrant's guardizn of intzrests and spokasman.

Representative body

Managing orgnisation

Representative (deputy)

AMIF<funding coordination group

Ministry of the Intzrior

Riitta Salin {llari Rantzksari)

Committee of Cpen Sovemmant

Ministry of Finance

Mariz Virolzinen (Abdirshim Husszin)

Digi arkesn -committes

Ministry of Finance

Svetlana Tachivakowa [Juliz Braaton)

Espoo advisory board for multicultural issuzs

The city of Espoo

Mikko Tornguist [Svetlana Tohistizkova)

ETMO - naticnal

Ministry of Justice

Abdirahim Hussein {Mariz Virolzinen)

ETMNC -5outharn Finland

himistry of Justics [/ Sly-keskus

M=z Zzkilayan-Latvala (Maria Virolainzgn)

JarfzstShautomo

Suormnen Pakolzisapu

Riitta 5alin

The adviscry board for civil society politics
[KANE)

Ministry of Justice

Abdirshim Hussein [Mariz Virolzsinen)

Kanta-service

KELL, socizl insurance institution of
Finland

Julie Breton (2 Koskivirta)

Luckan Integration

Luckan

Julie Breton

Keninaistzn tils

MMonika-Nais2t hito ry

Shugri Mohamad (Heidi Alandzr)

Sirmplz Finnish advisory board

Selkokezkus f The Finnish centre for
Ezsy to Read

Maniz Al-Khatib {Julie Breton)

The refarence group for Cooperation in sarety

Finnish Rzd Cross

Riitta 5alin

Mon-Discrimination Affairs advisory board

Mon-Discriminsgtion Ombudsman

llari Bzntakari (Mariz Virolzinen)




7.2. Events
Our Diverse Finlan@018

How does a diverse Finland look like? How do
people from elsewhere influence sustainable
development here in Finland, how can we
together build a better, more equal society for
all?Undem 2 Yy A KSt A Q& hdwiaxas A IS
the World Village Festival,utticultural actors in
the associatiorfield highlighted the common
themes and challenges of Finnish ethnic
minorities. The diverse programme included
actual panel discussions about hate speech,
women's social activity, arghadyrental brokers.
There waslsolighter progranme such as
gquizzesabout Finnish Romai people simulation
games, andrying ontraditional outfits. The joint
production of the programe further

strengthened Moniheli's network afooperation
partners In 2018, the Our Diverse Finland
partner associations included Moniheli ry,
Suomen Somalialaisten liitto, Nicehearts rglan
Suomen Romaniyhdistys s well adelsiri A Q a

. a/ ITARctivity. In collaboration with the Helsinki Deaconess
Institute, the Ateneum Art Museum and thmen-
discrimination ombudsman, Moniheli conducted
a discussioeventat SuomiAreenan 2018.
Monidanisempa®ediaal panel discussion
brought together a diversgroupof media
representatives to talk about the concrete
solutions that can improve the media. What is
the role and responsibility of the media in
building amore diversea=inland? How to create a
constructive discussion and dialogue? What
topics are covered, whose voice is heard

SuomiAreena

Moniheli participated alogsde other organizers
in making a vide about the subject can be
viewed at
www.facebook.com/watch/?v=15190135415373
22.

The discussion itself came lviewed at
www.mtv.fi/sarja/suomiareena
33001006004/moniaanisempaaediaa942793



http://www.facebook.com/watch/?v=1519013541537322
http://www.facebook.com/watch/?v=1519013541537322
http://www.mtv.fi/sarja/suomiareena-33001006004/moniaanisempaa-mediaa-942793
http://www.mtv.fi/sarja/suomiareena-33001006004/moniaanisempaa-mediaa-942793










